Seminar on Youth Employment Support
Innovation and Creativity
November 20
Salzburg
Helena Helve
Professor, University of Tampere
Director WORK-Preca Researsh Project, Academy of Filand
helena.helve @uta.fi
helena.helve@helsinki.fi




Data from earlier studies

The World View of Young People A Longitudinal Study of Finnish
Youth Living in a Suburb of Metropolitan Helsinki ( Helve,1993)

Youth and Life Management Research Perspectives (Helve & Bynner
eds., 1996)

Youth, Citizenship and Empowerment (Helve & Wallace2001)
Arvot, muutos ja nuoret [Values, Change and Youth] (Helv, 2002

Contemporary Youth Research: Local Expressions an&lobal
Connections (Helve & Holm eds.2005)

Youth and Social Capital (Helve & Bynner eds., 200

Lahteenmaa, 1995, 2000; Suutari,2002; Paju, 1999; We et al., 1997,
Paivarinta, 1996, also see Julkunen & Natti, 199 T.uhkunen, 2007;
Soininen, 2002: Paunikallio, 1997: Miettinen & Manmnen, 2006;
Wilska ,2005 Sell, 2004; Kakkonen & Parviainen, 2008/liettinen &
Manninen, 2006; Wilska & Lehto, Lyly-Yrjanainen & Sutela, 2005
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Director: Helena Helve

ResearchersJaana
Lahteenmaa (post doc)

Marjaana Kojo and Anna Sell
(doc. Students)

www.aka.fi/Tiedostot/Tiedostot/VALTA/
Hankekuvaus_Helve3.pdf i

www.nuorisotutkimusseura.fi/workpreca
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How short-term employment and
unemployment manifest themselves in young
people’s lifestyles, values and world views?

What is the spectrum of the life situations,
lifestyles and values of the young people
working in periodic employment relationships?

|s the meaning of work getting new tones or
loosing the traditional ones among the “new
unemployed” (e.g. Helve 2002) ?



/1

O ™~ O M



i'&

Sub-study 1.Short-term unemploymentifestyles and the changing
meaning of work (Anna Sell):Well-EducatedYP in permanently short-
term jobs and employment (artists, free-lancer journalistsresearchers,
electronic and new-media specialists, communications profaenals etc.)
Interviews in Helsinki; Public Discourse, Ethnographic naterial

Sub-study 2. Future orientation and life-expectations of youmlong time
unemployed(Marjaana Kojo): low educatedyroups and/or no vocational
education; Interviews in South Finland

Sub-study 3. Persistingshort-term unemploymengxperienced by young
people in different labour markets in Finland (Jaana Lahteenma and
Helena Helve):Vocational education, skilled workerns tourism,
Interviews in Lapland, Internet Discussion, On-line suvey



6 Gross domestic product by quarter

at reference year 2000 prices
GNP growth over 1999-2009
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Distribution of the Finnish Gross National
| Product and youth unemployment rates
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After the great recession (in the 1990 “s) the
unemployment rates have stayed relatively high
especially among youth

Permanently short-term employment/project contracts

YP outside unemployment compensation syste-
training places, educational programmes - hidden
unemployment

Changing meaning of employment/ unemployment
Gender differences — women in temporarily based jobs

Weakening of the employment situation affected young
people with little education and work experience

Unemployment and marginalisation are socially
hereditary (cf. Carle and Julkunen 1997)

Mostly young Finns under 25 in education



Unemployment rates and labour force participation & 15 — 24-year
olds in European Union Countries in 1997 and 2009¢)

% of labour force 1997 2009
unemployed %

Finland 8,1 27,4 18,8
France 8,4 28,9 22,3
Belgium 8,8 22,9 21,3
Greece 9,1 31,0 24,2
Sweden 9,2 21,1 24,2
Italy 10,4 33,k 24 ¢
Luxembourg 10,8 9,1 19,1
Germany 11,0 9,9 105
Spain 12,4 41,9 33,6
Portugal 12,8 16,7 19,6
Austria 14,7 6,0 9,0
Great Britain 14,9 15,5 17,9
Netherlands 15,3 11,5 6,0
Denmark 17,1 10,6 8,9
Ireland 17,2 18,2 21,5

(Euro Statistics 2009; Helsingin Sanomat 19.3.1999, A 14.)






CanaNew US. China's Ethnic War: Gay Times: Sacha — -
General Win Afghan 5-3" Blood, Hate and Baron Cohen’s > —
Hearts and Minds? | Tears in Urumgi New Incarnation .
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Generation
Disappointment

Badly paid,
unemployed and
going nowhere.
young Europe
has so little to
smile about

I

N AN A




| n
* G
A "
3
" F
A 1
H






Percentage of people aged 15-24 that have a temporary
job because they could not find permanent job, 2007

O 10 20 30 40 50 60 70 %

Source: Eurostat — Labour Force Survey
Note: BE, BG, DE, EL, ES, LT, LU, NL, AT, UK: unreliable or uncertain
data due to small sample size
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Affective dimension:
extended present

Cognitive dimensi
transformation of ti
and space

ocial dimension
pluralisation of
Identities

Behavioral dimension:
virtual life
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Fully Agree toa
agree large extent
The unem-
ployed
1994 17% 30%
1997 25% 22%
2000 17% 33%
2007 36% 34%

2009 15%  32%

Nuorisobarometri 2007

Disagree
to a large
extent

29%
30%
27%
22%
37%

Caietely

disagree

2%
2%
23%
%
15%

Cannot
say

3%
3%
0%
0%
0%
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Different living conditions of young people — diffeent kind of YP
Several kinds of transitions

Temporary unemployed - not long term planning

Leisure time activities very important

Freedom to live in own way

Weak signals: changing world views and values

New lifestyles, relationships and ethics

Dual connection to the world views: 1) Individual past, present and
future, cyclic time 2) Collective institutionalized linear time
dimensions

Future is unpredictable and flexible to change

Flexible and temporary world views accept temporaryjobs and life-
styles

No rush to adulthood — prolonged youth



i Discussion: What is needed?

Public support

Individualised and tailored career paths
Voluntary work

Rebuild employment structures

Combine training and education

Targeted and holistic forms of assistance
Multi-professionalism

Social guarantees



THANK YOU!
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